
The Clark County Public Works Clean Water Division has an exciting career opportunity available on our team!  
 
The new NPDES Municipal Stormwater Permit Coordinator will manage coordination and implementation of 
Clark County’s National Pollution Discharge Elimination System (NPDES) Phase I Municipal Stormwater Permit. 
 
This position reports to the NPDES Policy and Permit Compliance Manager (Rod Swanson) and works in 
coordination with multiple staff responsible for private stormwater facility inspections, pollution source control, 
education and outreach, capital planning and project implementation, stormwater operations and maintenance, 
asset mapping and inventory, and water quality monitoring. 
 
We encourage you to submit your application on or before August 5th. 
 
Duties may include but are not limited to the following: 

• Maintaining and annually updating the Clark County Stormwater Management Plan including Class V 
stormwater infiltration well management. 

• Tracking permit compliance deadlines and required reporting. 
• Communicating stormwater permit requirements and implementation timelines to staff responsible for 

stormwater permit implementation. 
• Completing the annual NPDES compliance report to Ecology for multiple departments. 
• Providing subject matter expertise on the phase I permit, county programs, and stormwater management 

regulations. 
• Updating interdepartmental agreements for NPDES permit implementation as needed. 
• Managing southwest Washington stormwater permittee coordination. 
• Representing Clark County at regional and statewide meetings focused on stormwater permit 

coordination, TMDL planning, and other water quality workgroups. . 
• Supporting Stormwater Management Action Planning (SMAP) planning and implementation. 
• Responding to public inquiries and water quality issues, including environmental complaint response. 
• Supporting updates to Clark County’s Stormwater Code and Manual. 
• Supporting Clean Water Commission activities. 
• Supporting Stormwater Capital Planning and implementation of required stormwater maintenance 

activities as needed. 
• Performing other duties as assigned. 

 
Preferred experience includes: 

• Strong public speaking and technical writing skills. 
• Ability to complete policy analysis to interpret local, state, and federal regulations. 
• Comfort interpretating technical information such as water quality data and other assessment results 

including GIS analysis. 
• Experience developing, managing, and implementing new and ongoing programs. 
• Strong communication and relationship-building skills to help establish new partnerships and programs to 

achieve clean water. 
• Experience with contract execution and management. 
• Experience supporting budget development.   
• Ability to work effectively with multiple stakeholders to identify and implement solutions to complex 

challenges. 
• Comfort with coordinating, leading, influencing, and making recommendations without direct authority. 

 
The position classification is a Program Coordinator II. The exempt employee pay schedule is available online.  
 
This position is eligible for a hybrid/telework and flex schedule, however the successful candidate must live and 
work in Oregon or Washington within a commutable distance to our office in Vancouver, WA. 
 
Please share with anyone who might be interested! 

https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fclarkcountywashington.wd1.myworkdayjobs.com%2Fen-US%2FClarkCountyJobs%2Fjob%2FMunicipal-Stormwater-Permit-Coordinator---Public-Works--Clean-Water_R003708&data=05%7C02%7CAlice.Millward%40clark.wa.gov%7C20101e8a5be34217d1f508ddc3e4d996%7C389c6904b0734843a92d4a72a350cf02%7C1%7C0%7C638882109862252425%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=wKrl8CkIqbg8Q0m2aiy%2FgFwqE%2B5ETS%2BB9x3VmaJ5SFI%3D&reserved=0
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww2.clark.wa.gov%2Ffiles%2Fdept%2Fhuman-resources%2Fclassifications-exempt%2FProgram%2520Coordinator%2520II.pdf&data=05%7C02%7CAlice.Millward%40clark.wa.gov%7C20101e8a5be34217d1f508ddc3e4d996%7C389c6904b0734843a92d4a72a350cf02%7C1%7C0%7C638882109862272470%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=lM2Qj6S3kqULrLr4xjzCRDAiJmXLVooUSbrFTAoaMuY%3D&reserved=0
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fclark.wa.gov%2Fhuman-resources%2Fexempt-pay-plan&data=05%7C02%7CAlice.Millward%40clark.wa.gov%7C20101e8a5be34217d1f508ddc3e4d996%7C389c6904b0734843a92d4a72a350cf02%7C1%7C0%7C638882109862287404%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=N6USIXkQHjL6JkN1fvECbDDC7o1hOyg0g37paVE38Tk%3D&reserved=0

